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ARSTRACT

Recent economic research has uncovered increasing
evidence that women earn less than men in our society, even when they
have similar gvralifications and perform similar johs. This study
investigated whether a siwmilar pattern of economic discrimination
orevailed at Indiana University. Salaries were compared of men and
vomen who had faculty or faculty-administrative appointwents in
December 1968, on the bhasis of: (1) type of appointment; (2) rank:
(3) school in which the appointment was held; (4) level of education
as measured by the highest degree held; and (5} professional
experience as measured by the lenath of time an individual haAd taught
at the University and the length of time to complete his or her
education. The dAifference in gross monthly salaries between men and
vomen was $375.61, and, with all variables held constant, women could
expect to earn about $£100 per month less than a man. The Aifference
in qross income is partlv hecause women tend to held fewer advanced
degrees, have lower academic ranks and fever administrative
appointments, and tend to teach in schools where average salaries are
relatively lov., The fact that women still earn $£100 less ver ronth
sugaests a systematic bias in the University's methods of determinineg
individual salaries that works to the detriment o% women. (AF)
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Recent economic rescarch bhas uncovered increasing evidence that women
earn less than men in our society, even when they have similar qualifications
and perform simalar kinds of jc‘bs.1 In order to see whether this pattern of
economic "éiacrimination" against women prevails at Indiana University, we
compiled data cn faculty salaries from the University payroll of December 31,
1968, and compered it with inforeation on individualg'! professional qual- .
ffications whizh might be expected to affect their earnings.’ From the
faculty register, we were able to obtain iaformation on each person's type
of appointment (i.e., faculty, or faculty-aéministrative), rank, "oecupution":
(i.e., in what school he or che held an appointment), leval of education |
(measured by highest academic degree held}, and professional "experience"
(measured by ‘“e length of time an irdividual has taught at I.U, and the
length of time since he or she complated his or her education). Obviously,

these dats do not cover all the factors which help deteraine psople's qual-

ifications for teaching and research; specifically, no account is taken of

sye are much indebted to Jeffery Green, f'or comments on our statistical
analyais, and to Xen Rader, for data collection and compilation. We alone
are responsible for any errors which remain.

1See, for example, Emanuel Melichar, "Factors Affecting 1966 Basic
Salaries in the National Register Professions," Americen Econoaic Review,
Vol. LVIII, No. 5, part 2, Supplement, December, 10UD; Bayer and Astin,
"Sex Differences in Acadeaic Rank and Salary Among Science Doctorates in

Teaching," Spring, 19066; G. McNad "patterns
of Female [gggr Forcé *e@!ﬂi&¥ auzﬁguitrfasnﬁcla loﬁso Vgi. 7 Né¥’3 Na{
- ard H. Sandorn, "Pay Differ en Men And Woaen, Induatiria

1
and fad or Relations Revicw, July, 196k,
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professionsl “productivity" or the qunlity of individvals® professional -
performance.  However, we fclt that the data wvere sufficlently comprehensive
to warrent analysis and couperison with other studies.

Analysis: ‘The Bioomington Faculty :

After deleting individuals solely connected with academic administration B
and administration of the University's physical plant, and after deleting
individuals for whom couplete data could not be obtained, there remainded
a population of 1289 fuculty and joint faculty-administrative appointees
on the Bloomington campus. The complete composition of the "Bloomington
Faculty" {s given in Table I.

In December, 1968, the average monthly gross salaries of men and
women on the I.U, faculty in Bloomington ware:

' Men.os:evae...$2430.10

Women......... 034,19

Difference.... 375.61
In order to ascertain how much of this difference was associated with
observable differences in nen's and women's professional qualifications,
;e regressed monthly salary on the independent variables mentiqued previously
(type of appointment, rank, sox, educational level, school, years since
degree, and years at I.,U,), these being expressed as dummy variables to allow
for the discrete nature of the explanatory variables und expect;d nonlinear

relationahlps.2

gThis technique is simflar to that used by Melichar, op.cit. For a more
copplete description, see Bmanuel Melichar, "least-Squares Enn!&sis of Ecvnonle
Survey Dota," 1965 Proceedings of the Busincss and Economic Statistics Section,
American Statisticel Association, 1905. 1In our own study, the regression
cquation takxes the foram: )

Yek ¢+ [(Blbl)l;'(nbc‘* (%Dm + 000 4 K%IRI) + a0 4 (szqy
where Y is monthly salary, k s the conatant torm, and D, R, elc. are gets
of dummy variadbles, each sst corresponding to an hypothesited explanatory
factor (1.e., D might represent type of eppointeent, R might represent rank,

S B d i Bam s B b B s el aa ...



TABLE I

Frequency Distribution of the Bloomington Faculty
By Sex, Appoiuntment, Rank, Educational Level, School, and Experience
December, 1968

Men Women Totel
No, % No. % No. %
Sex 11 86.4 175 13.6 1289 100
Appointment
Faculty egg h.9 155 88.3 989  76.7
Joint 2 25,1 20 11, 300 23.
00,0 1695 ‘Eg‘%
Rank
Lecturer/Instructor 154 13.9 69 39.5 223 17.3
Ass't, Prof, 279 25,0 52 29.7 33 25.7
Asgoc, rrof, 256 23.0 30 17.1 286 22.2
Full Prof. Lo8 36.6 oy 13.7 l;3$ 32.5
Disting. Prof, T 1, 0 0.0 1 .
, 8 " it 05 153
Educational) Level
BS _ L8 4,3 15 8.6 63 4.9
MA/MS 217  19.5 87 k9.7 o4 23.6
ed [ S U R (O
P 8 ) D 3
8chool
Arts & Sciences 64l 57.5 57 32,6 698 54,1
Business 93 8.3 1 0.6 ok 7.3
Education 84 16,5 66 37.7 250 19,4
HPER 63 5.7 16 9.1 79 6.1
Lavw 2y 2.2 .1 0.6 25 1,9
Lidbrary 9 0.8 8 4,6 17 1.3
Music " 7.0 1 6.3 8 6.9
Social Service v 0.6 122 6, 19 1.5
Bxtension g °o6 3 303 lg gog
Othe * 0. (4] [y
Years Since Degree
1- 5 319 28.6 33.7 378 9.3
6-10 247 22,2 N 17.7 218 2,6
11-15 162 14,5 28 16,0 190 14,7
16-20 149  13.h 20 1.4 16 13.1
21.25 67 6.0 15 8.6 82 6.4
OVER 25 170 - 22 12.6 192
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Men Women Total
No. % Nos 4 No. %
Yea?»'s at I.U. [
- 5 547 L5l 92  52.7 639 49,6
6-10 199 17.9 32  18.3 231 17.9
11-15 kL 0.2 13 7.4 127 9.8
16-20 93 8.3 13 7.4 106 8.2
21-2% 96 8.6 17 9.7 113 8.8
OVER 25 65 5.8
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We also used an alternalive form of the regression equation in which
we uged the logarica. ol stuary as npt deweeat varjiable to measure _the'
net effects of each indepencent variable in proportional instead of absolute '
terms. Here, we ollowed the Melichar analysis of professional salaries,
expecting a better representation of salary structure from the logarithm
model. Results of both regrecssion ﬁoééls are presented in Table JI. We
found however, that use of the logaritm of salury as dependent variable
increased the "explanatory pover" of the model by only four and one-half
percen;age points.

In the first regression, the coefficient for the female ;ategory of
the sex variable was -98.18, significantly different from zero at the 0.0l
level. Thia may be interpreted as showing that, when one holds the other
independent variablcs constant, women faculty members received $95.18 less
per month than did male faculty members. To put it another Qay, a woman E

equivalent to a man in terns of all other variables included in the regression

equation could expect to earn adbout $100 per month less than é man.

etc.). Each set of dunmy variables is further divided into categories into
which an observation can be classified. Thus, {f R represented the set of
dumny variables descriding rank, Ry would represent the rank of lecturer/
instructor, R) would represent the rank of assistant professor, ete, If

an individual is classified in a particular category (e.g. assistant pro-
fescor), the corresponding dummy varisble (R;) is assiwned the value of 1
and all other dummy variables in the set (Ry, kp, Ry, etc.) are assigned the
value of O, An individual is classified a2 belonging to only one category
in each set of categuries. Ry, Dy, etc. are excluded from the regression
equation to avoid perfect linear relationships between the veriables in each
set, The B's are partial regression coefficients for the dunmy variadles.
These coefficients may be interpreted as showing the net effect (on monthly
salary) of an individual being in the category, in question (e.g., assistant
professor) rather than being in the reference category (the cetegory for .
each et of variables which was ouitted from the regression equation -

e.g., lecturer /instructor) while holding the other independent varjabdles
constant.

5%
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Using the log salary model, the coefficient for the female catcgory
was .0,03876 which wupiics that women's salaries tend to be about 4% less
than those for men. In other words, we would expect a woman to earn Lf

less than a man with the same type of appointment, in the same school,

with the same rank, education, and experience. The absolute difference

between salaries would depend‘on what rank, school, etc. was being considered.
This coefficient was also signif{cant et the 0,01 level. |

The net effect of explanatory variables on monthly salaries may de
translated into absolute monthly salary levels by calculating aﬁausted salary
levels from the partial regression coefficients. Bach adjusted salary level
is merely the estimated salary for an individual in a particular category ¥hose
characteristics are disti:buted among all categories of all othar sets of

variebles in the same proportions as for the entigg_pppg;atio o The individual
would be "representative" or "typical' of the population except for the set of
explanatory variables in question. The adjusted salary levels axre presented

in Teble III, Here, the "typical" woman earns $1273.9% per month while

the "typical" man earns a monthly salary of $1372.12; a difference of $98.28
per month.

So far, our discussion has assumed that women are equivalent to men

in terma of the variables included in the repression equations, or that

their characteristics are "typical" of the population. In reality, of
course, neither assumption is valid, Women's characteristics are not "typieal“d
of the faculty as & whole. They are consistently over-represented in those |
categoriéa'éaaéeiated:vith_ibwer'iirninga'and under-represented in categories
associated with highaf earnings, For example, our regression ahows that
faculty members who have adainistrative appoi:tameats earn $126.05 aore ber
aonth than peraons with faculty eppuintaents only. Twenty-five percent of
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TABLE ITi

1289 Bloomington Faculty
Adjusted Salary Levels

Category

~reprAr g o
R

de

Variable Set Adjusted Salary
Appointment Faculty $1,329.41
Joint 1,455,146
Rank Lecturer/Instr, 1,028,94
Asst. Prof, l,lhOolh
Assoc¢, Prof. 1,297.91
Full Prof, 1,698027
Disting,Prof. 2,361.07
8ex Male 1,372,312
Female 1,273.9%
Educ, Level BA/BS 1,196,55
MA/MS 1,280,2k4
b, 1,394.60
PhD's 1,416.55
School Arts & Sciences 1,359.61
Busineas 1,569.2u
Jducation 1,298, 44
HPER 1,300.64
Lav 1,613.28
Libraxy 1,442,568
Music 1,278.68
Social Serv. 1,389,52
Extension 1,180,021
Years Since Degree .
l' 5 1,@‘8."2
6-10 1,308,34
11"15 . 1) 3"‘3063
16-20 1,440,05
21-25 1,458,09
26-30 1,432,00
3-35 1,419, 30
36-40 1,424,864
46-50 1,369.24
Years at I,U,
! “ 1‘ 5 l’l‘d‘.w
6-10 1,365.52
11-15. 1,320, 44
16-20 1,249,24%
2}= 25 1,262, 44
26-30 1,309,30
31-35 1,283.16
36-40 1,30h,LL
L&-50 1,405,08
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male faculty members ulse have administrative appointments, wheroas only

11.49 of female saculty members have such appointuments. Coqsequently,

fewer women share in the higher salaries paid to administrators and for

this reason, women's salaries tend to be somewhao lower than men's. Table

IV illustrates these effects for the other explanatory variables in our modol;
Thus, the $375.61 difference between average monthly earninge of mén‘

and women can bYe partialliy accounted for by the concentration of women 1n“

the lower paying categories of each set of explanatory variableo and

partielly by salary differences attributable to sex alone. Of coursq, it

may be argued that the reason these categories are lower payiné is precisely

because they contain a heavy concentration of women. The observed difference

in earpings of $98,18 per monthk attributable ©o sex alona ceftainiy supports . -

this argument, On the other hand, there are several reasons for rejeoting 15.“
There are strong institutional reasons for believing that lower

earnings assoclated with lower educational attainment and 1ower rank where

+

of women in these categories, Rather, they are a function of individual

women are proportionally overrepresented are not a function of the proportion - f.ﬂ;

productivity, experience, and merit., The same argument cannot as eaelly be f‘f7ﬂf%

made vhen considering the overrepresentation of women in the 1ower poying :f
schools of th:s University. Here it is not clear whether these schoolsiay ;“.
lower salaries because they employ a large proportion of women, or whothor
women earn lower salaries because they teach in these schools, Additional ;
analysis, however, suggests that there exists no significant relgojonshiph

between the pioportion of women in a parxticular school and the average salary

paid in that school to an 1nd1v1dua1 whose charaeteristics are distributed in j‘fo

the same proportions as in the entire population except for achool (the
adjusted salary level for school). On balance, then, it is probably true

R



0

TABLE IV

1289 Bloomington Faculty
Explanatory Categories by Proportion of Men and Women

Partial PR
4 Women in 9% Men in Regression
Variable Set *  Category this Category this Category Coefficient '
Appointment: Joint Appointment 11,k 25.1 $ 126,05%
Rarik: Assistant Prol, 29.7 25.0 11,20 . .-
Associate Prof, 17.1 23.0 298,97+
Full Prof, 13.7 36.6 669,33 o
Distinguished Prof. 0 1.5 1,332,13% .
Education: . MA/MS 49.7 19,5 SB.E%
Pth l‘o.'j 71'7 198. * . :,4
_PhD's 1.1 b,5 220,00% 7.
School: Business 0.6 8.3 209.03% "
Education 37.7 16.5 -61.17
HPER 9.1 5.6 -58.97
Lavw 0.6 2.1 253067*
Library 4.6 0.8 82.97
Music 6.3 7.0 ~-80,93%
Social Service 6.8 0.6 29.91
Extension 1.7 0.6 -179.59
Years Since o
Degree: R
6'10 17.7 22.2 59092*
11-15 16,0 14,5 - 85,21 AR
16-20 1.4 13.4 191.63%
26-30 7.4 ST 183,58
31'35 208 !"-9 170.87* LTl
Yi-b45 1.7 1.3 267.79
46-50 0 0.3 120,82
Years at ..U, 6-10 18.3 17.9 . -39.37
11-15 7.4 10,2 ° -84 ! T
16-20 Tob 8.3 ~155466% -
21-25 9.7 8.6 I LT-R L
26-30 1.1 209 _95'60*_. ' v
31-35 2.8 2.1 =121, 74 -
36-Lo 0 0.5 ~100, k6%
§1.L5 0.6 0.3 = L utEy
46-50 0 0.1 181,60% . . ..

*Iﬁdicates categories in which women are proporticnately underrepresented.
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that the distridbution of women accounte for thelr lover average earnings
and that thelr presence in a school has only a minor influence on the earn=-
ings in that school.

Analysis: Men VS. Women

The regression analysis for the whole faculty indicates the general
c.der of magnitude of the difference between men's and women's salaries not
attribucable to rank, education and experience; it does not, however, ﬁell
us how these other variables determine the salaries of men and of women
respectively. Mme coefficient for the rank veriable indicates, for exnmple;
that full professors earn, on the wverage, $669,33 more per month than do
lecturers and instructors, but does not show whether this i1s true of both
men and women considered separately. Do wcmen gain as much from promotions as
men, other things being equal? The same question might be asked for each
of our other dependent variables.

To answer these questions, we repeated the regression analyges fof ’
men and for women separately. In doing this, we encountered one 1mp9rt§nt
disadvantage - namely, that because the total number of women inéluded in
- the sample is small, some of the results of the women's regress£on are not o
stutistically significant. Nevertheless, some interesting conclusiong'} |
emerge from our analysis, which is summarized below. | _ ,]f
I. Type of Appointment ;

Men with both faculty and administrative appointments tend to earn more
($138 23 per month or 3.9%) than men with faculty appointments only Women
with Joint appointmente also earn more than women without, but the difference
1s much smaller ($29 57 or 1.24%) and 1y not statistically significant, |
Evidently, then, not only do proportionately fewer women hold Joint appoint->‘;3;
ments (less than 12¢, as opposed to 254 of men), but those with Joxnt e




appointments do not gain significantly in economic terms,
IT. Rank
Both men anc women gain, economically, from promotion to higher academig
ranks, as shown in the following table. |
TABIE V
1289 Bloomington Faculty

Sex by Salary Geins Associated with Ranks Higher than Leeturen/Instructor

RANK

_ Amount % Gain Amount Gain
Assistant Prof. $100.33 5.9 $176.43 8.3
Associate Prof. 261.96 11.6 348.40 1k,
Full Prof, 666.06 22.5 614,85 - 23.1
Distinguished Prof. 1320.64 35,5 Nn.a. n.a,

Average Salary for

Lect./Instr., (with

other explanatory

variables distributed

in the same proportions

as for the entire o
population) $1067.37 $837.73
N.B. all coefficients significant at the ,OL level, -

?oth in absolute and in percentage terms, women gain more by beiﬁg pfohoﬁed‘to
assistant or to associate professor than do men; however, they begin at a
lower level as lecturers so that, even as associate professors they eérn 6nly
884 of what male associate professors earn, The gain associated‘with pro@otion
to full professor is slightly higher for women in percentage terms, but éﬁaller-‘
abgolutely - a finding which reflects the fact that full brofess&rs' salaries
vary over a much wider range than do salaries of persons at lower ranks, :In .
general, in spite of the gains associated with academic promotion, womenia.

earnings lag behind men's at all steps on the promotion scale. .

st
R TR L ;
e
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IIT, Education
TABIE VI
1289 Bloomington Faculty

Sex by Salary Gains Associated with Advanced Degrees

Degree Mén Wonen
Amount % Gain Amount ¢ Gain
Masters $ 70.30% 3.2 $121.18 7.0
Doctorate 204,88 7.3 163,90 9.2
More Than 1 Doctorate 210,30 6.7 349,08 1,1

Average Salary for
Batchelors (with other
explanatory variables
distributed in the same
proportions as for the

entire population) $1044,22 ; §2%§ 33
All coefficients significant at the .01 level, EXCEPT those marked *,

The effects of holding advanced degrees on men's and women's salaries

are similar to the effects of promotion, with one eXception. Women gain more;
absolutely and proportionately, from holding advanced academic degrees but;
because their "starting level" is so much lower than men's, they never catch
up. Women with a Ph.D, earn cnly 73.6% as much as men with'a Ph,D.; eQen for
men and women with more than one doctorate, the ratio of women's vo men's
salaries rises only to 864. o )

It is interesting that owr findings show that a master's degree elone 1s J;f
almost worthless for a maa at I.U,; the gain 1n salary is small and, statistic-‘,i
ally, not significantly different from zero. For women, however, a mgster‘s; |
degree 15 still worthwhile =~ probably because women tend to be cohcenﬁrafé&
in jobs for which an MA or an MS is still eonaideréd to représent adééﬁaﬁe'
training. N
IV. Schocl : Jfl*TFTQE{f S |

- Our regressions for the faculty as a whole revealed important differencea R

between the salaries paid to faculty members in different achools of the
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Uﬁiveraity. Using the College of Arts and Sclences as our reference groué;
we found for example, that faculty salaries were substantially higher in the
Business and law Schools than in Arts and Sciences, whereas in some schools .
faculty earn less than in Arts and Sciences, The following gable 11£td the"
other schools according to the difference betw2en their aver;ge salar(es an& ;'
those in Arts and Sciences, ceteris paribus; iﬁ also shows the coeffioients
for men end women separately in each school, In general, the coéfficienté |
for women are not statistically significant, -

TABIE VIX
1289 Bloomington Faculty

Effect on Salery of Being in Schools Other Than Arts & Sciences, by SGx'

’ School All Feculty Men Women

Amount % Gain. Amount- % gain - Amount .% Gain
Law $253.67 T.b $271.27 8.0 $-26,18% = -2,1%
Business 209,63 5.9 209.70 6.0 42, 00% Lo
Library 82,97# 3.3%% 40,96m 2.0% 105.56%¢ . 3,6%
Social Service 29,01# - 0.5% -0,8%
HPER -58, 97 .1,2% -6k, 36% -1.2% L9, 86% -2 4%
Education -61,17 ~2,0 -67.52 -1.9 -25.96% -1.6%
Music -80.93 =1, 7% -87.88 “1.9 0.5%
Extension  -179.50%% -7.1 ~191 , Li6* =7.5 ~92.83% -5,1% -

Avg. Salary in .
A & S w/ other
explanatory
variables dis-
tributed in the
same proportions
a8 the entire
population _ $1359.61 $1415,09 $10Lk,90

All coefficients significant at .01 level except those marax2d with *,

= sign. at .05 level.

Hardly any of the coefficients for women are significantly-diffefent
from zerc; of those for men, only law, business, education and musi§ are
significant at the .0 leval, What this suggests is that wouen whose |
quallfieations are the same in other respects, tend to earn the same average:

salary in all schools. They neither share in the gains which accrug to men
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vwho teach in the law or business schools, nor are they eapparently affected
by the loss in salary which, for men, 18 assoclated with teaching in the
schools of muslc and education, In the case of the Schools of Law and Bus- '}aél”
iness, the coefficients for women are not significantly different.from Zero ffﬁ;;g
because the numbers involved are so small; women do not share in the higher .
salaries earned in these schools because they simply don't teach thqre. It
would ve difficult to say, without detailed direct investigation, whethef ‘
this is because these schools prefer nét to hire women or because there are
80 few women applying for positions in these fields, Music and Education,
on the other hand, both employ quite a few women; indeed, 38%‘of the women
in our population held appointments in the School of Education alone (compared
to 16.5% of the men in our population). In Education, at least, the high |
concentration of women appears to be one factor which explains theilower
average salaries of women in general, Men are less apt to b; employed in
education; moreover, when they are, they earn more than tbeirtflmale
colleagues since their average "loss" of $67.50 per month of Q%Zis measured
relative to the salaries of men in Arts and Sciences, vnich are‘substantially_1 ffh
higher than women's salaries in Arts and Sclences, B L
V. Experience |

Our last two independent variables - years at 1.U. and yegfa éince o : i
highest degree - may be regarded as rough proxies for profesgiona; exper;enc; 7 .
and/or for seniority. Coefficients for years at I,U, were genorall& negative?
both for the whole population and for m~n and women aeparately.. only one of cy

the coefficients for vomen and only sbout balf those for men were significantly ;;»

different from zero., The negative relationship between years at_I.U. and
average salary probably reflecte the long-run growth in national demand for

academic personnel and the relatively weak competitive position of I.U, in . ”féi

Q




that market. The Univeraity has had to pay higher and higher salaries to -

attract faculty in an increasingly competitive academic Job market end has

W

not been able to ratse salaries correspondingly for personnel hired under . . v

less competitive conditions. However, there does not seem to be much aiffer- . T

ence between men and women in thia respeot; men and wonen whose qualifications ’k?‘;

are the same in other respects, appear to 'lose" about the sume amount as o
a resu)t of prolonged employment at I,U.

" In the case of salary differences assoclated with the 1engtﬁ of'time'
since an individual completed his or her higher education, ﬁowever, men 4o
appear to galn more chan women. Iength of time since degree is probably‘

& better measure of professional experience than years #t I.U., gince it
includes time spent in other professional positions. Moreqver; 1t‘may be a
better indicator of experience for men than it is for women, insofar as |
women have spent some of the time since eompleting'their educafion”engaged
in domestic responsibilities rathexr than in professional employm;nt. (We _
.ﬂo not knov for what proportion of the population this 1s true;) Théreforg, "L
1t is not altogether surprising that the time elasped since completing one's
education is associated with greater increments in salary for men than for
women, In fact, only women who received their degrees between 16 and 35 '
Years &ge experienced any significant salary gain as a result; the average
salaries of women who received their degrees 6-15 yeafa ago or more than 35 ,
years ago were not significantly different from those of Qonen pﬁo "gr@duated“
within tho last 5 years, ceterig paribus. In the case of women who finiéﬁed :
their education over 35 years ago, the numbers involved were too small to ,
yield significant resitlts; for the younger group, time spent 6ﬁtside.of '

professional employment may have had a depressing effecf on salary.




Comparison With Other Studies

We have already mentioned the fact that this study owes much, methodologi-
cally, to Melichar's scuky oi the salaries of scientific and technical patsonnel

for the whole country.5 Melicher's data cover persons employed 1n government
and 1nduatry as well as academic institutions, but are confined to specialists :
in the social and natural sciences. Only 6,64 of the 1ndividuals included
in his study were women, He regressed the logarithm of salary on age, sex,.
highest academic degree, years of experience, type of employer, profession
(e.g., anthropology, mathematics) and primary work activity (e.g.; teaching,
research), and found that:

Being a women tended to depress salary 16 percent below that paid

to a man, This net difference was about three-fifths of the gross

relationship, the remainder of the latter being attributed to

fewer years of experience and fever advanced degrees among women.,

The net difference was highly significant statistically, and large

enough to be important to those on the short end. The only reason

that [Ehe analysi§7 shows sex as relatively unimportant in explaining

total salary variation is that only 6.6 percent of the respondents

were women, (page 68 :

Relatively speaking, then, the gap between men's and vomen's aalarieo
is considerably larger for Melichar's gtudy than for ours, The‘main differ-"
ences between his study and ourg, which might account for the different resulta,.
are probably 1) that he included a smaller range of professions - women may e
be ralatively more discriminated against in scientific and technical than ;p B
other professions; and 2) that he included a wider range of employers - WOmén
may earn.relatively less than men in govermment and industry than in dcadqmio‘

ingtitutions. Althernatively, other ecadenic institutions may be more dis-,‘r -

3Other studies wh;cb cover.the splaries of professional men and women ,fﬁ,‘yé
have also found that womén tend to earn less than men in similar occupations.’ '
with aimilar qualifications, although the methods of investigation and the Q"V
quantitative results vary from study to astudy. See citations in footnote No. l.
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criminatory in their treatment of women than is Indiana University. It does
not follow, however, that the difference between men's and women'’s salaries
at I,U, is unimportant, ‘

Conclusions

Women earn less than mén on the I.U. faculty, partly (though not‘entireli)

because they tend to hold fewer advanced degrees, lower academic raﬁks and
‘fewer administrative appointments, and tend to teach in schools where average
saleries are relatively low, Even when women are compared with men of similar
profeasional backgrdunds and interests, however, they earn less; for the |
Bloomington faculty as a whole, there remains a net difference between men;s and
women's salaries of almost $100 a month which is not associated with measurable
differences in their professional qualifications. Moreovér, the fact that .

wouen are concentrated in lower paying categoriés suggests that for some

reason the professional experience of women tends to be different fron that

of men: fhey don't "go as far," in terms of their own professional traiqing,
their academic rank or their participation in fields of specialization wh;#h

éhe University values most highxy, in econonmic terms. ﬁ ‘.' | L

These findings raise questions both about the professional agpirations of -

wvomen and about their opportunities for realizing them at Indinﬁguhiversity.; |
It is true all over the country that‘the proportioh of women obtaining advanced - L
professional and academic degrees has declined over the last 50 years, for - |
reasons which are deeply rooted in the values pf our society ae well aﬁ the
structure of the econcmy. (Cf. M.S. Gordon, "wbmen in the Labor Force,"

Industriaerelations, May, 1968) Consequently, a major reason for the small

propq:tidﬁjof_women among the holders of masters or doctoral degrees on~the‘;{‘f
I.U; faculty is the small supply of such women nationally. .

It is impossible to say, on the basgis of our‘data, whether wbmén are

L _ e m M et e ot e e e e et e
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underrepresented in the administration and in some schools at I.U, becausév
few women gseek such appointments or because these segments bf the University
arc¢ more reluctant tnan ovners to rire women, We also have no information on
whether or not women are treated differently from men in the matter of promo-
tion, or whether they are underrepresented in the higher rqpks because the}
are less academically productive. Probably both types of factors operaté;
the University would certainly lose nothing by considering carefully whet@er
or not its hiring and promotion policies are discriminatory.

However, the fact that women who do overcome whatever obstacles exist
(both within and outside of the University) to improving their professional
qQualifications gtill earn less than similarly qualified menﬁdoes suggest that
there 1s a systematic bilas in the University's methods of determining'individgai
salaries which works to the detriment of women. A priori, it seems (nlikely
that the women who have survived both soclety!s and the Univergity's proéeasea
of selection are consistently less productive (in terms of the épantity and
quality of their teaching, research and other professional ser#ices) than

their male colleagues,




A PROFILE OF WOMEN IN THE I, U, FACULTY AND ADMINISTRATION

Faculty & Administravicn
Faculty only

Rank: Instr,/Lectr,
Asst. Prof,
Assoc, Prof,
Full Frof.

School: Arts & Sciences
Business
Education
HPER
Law
Library
Mus}c

Education: Batchelors only
Masters only
1 Doctcrate
more than 1 Doctorate

Years at I, U, 1 - 5
6 -0
11 - 15
16 - 20

more than 20

Average Monthly Salary

Nurber

281
161

71
34
31
25

75
2

68
16
2
W
1k
7.3
b1
15k
76
-3

153
L3
25
21
39

$ 933.22

% Total in Category

10,0
15.3

29.h4
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